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Kwaï mziwi,  

Kiuna is proud to present its annual activity report for the year 2020-2021. 
What a year it has been! 

I would like to begin this report by congratulating the students (and 
their children) for their perseverance and for having maintained their 
educational objectives, despite the daunting challenges. Well done! 
It was particularly challenging for the students enrolled in the Event 
Planning program, due to the complete shutdown of the entire event 
industry and for the Special Education students, whose placements were 
completely disrupted. You have shown great resilience and exceptional 
coping skills. 

I would also like to highlight the work of all the teachers and their ability to 
adjust to such an unprecedented technological shift. 

A special acknowledgement goes to the entire psychosocial support team 
that provided assistance to the students, their families, the teachers and 
the members of the Kiuna and First Nations Education Council (FNEC) 
team, as well as to the school teams serving the children of our students. 
I would also like to express my gratitude to the entire administrative team 
for mobilizing as they did to maintain our teaching activities and the quality 
of our services as well as for the sustained, concerted efforts deployed by 
Kiuna, the FNEC and the communities. Kchi wliwni! 

In spite of this prolonged period of uncertainty and faced with new 
means of operation, specifically telecommuting and distance education, 
all of Kiuna’s work moved forward. We invite you to review the major 
accomplishments of the year 2020-2021 featured in this report. 

Lastly, as a special mention to honour the memory of Joyce Echaquan, I 
would like to highlight the importance of our collective mission to eliminate 
systemic racism and discrimination. 

Enjoy your read! 
Prudence Hannis  
Director

MESSAGE FROM
DIRECTOR
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Kiuna’s self-governance 
advisory and consultation 
committee
In addition to the pandemic-related college 
management topics, the activities carried out 
over the year include the following: 

• Present and submit the 2020-2022 
development plan to ensure the 
sustainability of Kiuna activities and its 
process towards the recognition of self-
governance status (independence from 
partner  CEGEPs); 

• Review the partnership agreement with 
partner CEGEPs, which will be reviewed in 
June every year going forward; 

• Analyze existing and potential models 
for Kiuna’s recognition as an institution 
independent from partner CEGEPs; 

• Consolidate the skills transfer plan; 
• Present the pre-self-governance 

organizational chart; 
• Begin discussions to promote the 

deployment of the self-governance 
management organizational chart.  

2020-2022 for Development 
Plan
Among the options to ensure the sustainability 
of Kiuna’s activities is the deployment of self-
financed services to businesses. A first, very 
positive experience was delivered to Nature 
Conservancy of Canada, which received 
four customized training sessions. Kiuna 
also received funding from the provincial 

Indigenous affairs bureau to develop other 
similar training courses, which will be made 
available to the general public next year. 

The self-governing transition organizational 
chart was also rolled out during the year. This 
included the addition of middle managers and 
team supervisors to support Kiuna’s leadership 
in achieving institutional goals. 

Creation of a business 
number  
Considering that the creation of a business 
number is part of the overall self-governance 
process established with the partner CEGEPs 
to recognize Kiuna as a full-fledged post-
secondary institution, a request to obtain a 
Quebec enterprise number was submitted 
to the FNEC’s Finance and Administration 
Committee on March 23, 2021. 

SELF-GOVERNANCE
PROCESS

1

1 This committee is comprised of the First Nations Education Council (FNEC), Kiuna, the Ministry of Higher 
Education, the Cégep de Abitibi-Témiscamingue and Dawson College (partner CEGEPS).
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Funding
In the process of achieving greater autonomy 
from the partner CEGEPs it was agreed with 
the Cégep de l’Abitibi-Témiscamingue that 
Kiuna would assume full responsibility for 
continuing education. In doing so, Kiuna now 
assumes all responsibilities regarding the hiring 
of course instructors and the management of 
the annual $125,000 envelope granted for this 
service component (closed and recurring). 
 
Due to the pandemic, a specific measure 
was added to the CEGEP and college funding 
(S120- student crisis support), the amounts 
of which are determined in proportion to the 
learning activities generated for each CEGEP 
and college. As a result, Kiuna was entitled to 
7.19% of the total amount allocated to the 
Cégep de l’Abitibi-Témiscamingue, one of its 
partners.  
 

Survey on capacity-building 
needs
Results of the capacity-building needs survey 
conducted by Kiuna in 2019-2020 were 
submitted to the college administration 
on April 3, 2020, and a list of potential 
programs was presented to the Ministère 
de l’Enseignement supérieur. Based on the 
priorities identified in the survey, the first 
training course to be offered will be First 
Nations and Inuit Administrative Work. 

University Education
The presentation document for a potential 
project to develop an Indigenous University 
centre was submitted to Kiuna and the FNEC 
in December 2020 by the consultant in charge 
of this file. The purpose of reflecting on the 
addition of a university component to our 
educational services offer is in line with our 
desire to ensure a continuum of services 
designed for and by First Nations.

Meeting with the Minister 
of Higher Education and the 
Minister Responsible for 
Indigenous Affairs
A courtesy meeting with the new Minister 
of Higher Education, Ms. Danielle Mc Cann 
and the new Minister Responsible for 
Indigenous Affairs, Mr. Ian Lafrenière was held 
last December. The subject of Kiuna’s self-
governance was addressed.  

SELF-GOVERNANCE
PROCESS
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To adjust to the situation caused by the public 
health crisis, a number of measures had to be 
implemented to ensure the safety of our team 
and the students, including: 

• Securing the work and teaching areas 
(physical barriers);

• Development of re-entry protocols for 
employees and students;

• The development of sanitary protocols 
for each activity sector (documentation 
centre, student transportation, Skamon 
child and family services, student 
residences, etc.);

• Deployment of measures to support 
teachers in the exercise of their 
professional responsibilities (equipment, 
training, pedagogical and psychosocial 
support, etc.); 

• Deployment of measures to support 
students (purchase and delivery of 
equipment and textbooks, computers and 
psychosocial support, etc.);  

• Revision of the deadline for late admissions 
to help the documentation technician and 
the network technician in their work;

• Adapting classrooms for comodal  
teaching; 

• Planning of equipment for satellite 
classroom deployment. 

Thanks to the support of the Odanak 
community, Kiuna employees were able to 
access the local vaccination clinic.  

Satellite classroom project
Thanks to financial support from Indigenous 
Services Canada, Kiuna has been able to 
develop a project to outsource its services. 
Kiuna has met with the following communities 
and organizations to find out their level of 
interest in hosting a satellite class:

• Kitigan Zibi 
• Montréal 
• Wemotaci  
• Kitcisakik 
• Gesgapegiag  
• Waskaganish  
• Regroupement des centres d’amitié 

autochtones du Québec (RCAAQ)
• Centre Opoho  
• Centre d’hébergement, de soutien et 

d’encadrement des étudiants atikamekw 
de Trois-Rivières 

• Centre de développement de la formation 
et de la main-d’œuvre (CDFM) huron-
wendat   

MANAGEMENT DURING   
THE PUBLIC HEALTH CRISIS   
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PROMOTION AND 
RECRUITMENT
Unlike other years when Kiuna has always had a strong presence in the territory, promotion and 
recruitment activities have been entirely virtual. In addition to our promotional activities through 
social media, Kiuna conducted 19 information sessions with the following groups and schools:
 
• The First Nations Regional Adult Education Centre, Kahnawake (Mohawk), December 10, 2020
• Kahnawake Survival School, Kahnawake (Mohawk), November 23, 2020
• Kahnawake Survival School Virtual Career Fair, Kahnawake (Mohawk), February 4, 2021
• Cree School Board Virtual Orientation Event (Cree), December 2, 2020
• Amo Ososwan School, Winneway (Anishnabe), December 9, 2020
• Jimmy Sandy Memorial School, Kawawachikamach (Naskapi), January 19, 2021
• Kikinamadinan School, Kitigan Zibi (Anishnabe), January 27, 2021
• Kativik, Montréal (Inuit), January 29, 2021
• Wejgwapniag School, Gesgapegiag (Mig’maq), February 25, 2021
• Inuksuk High School, Iqaluit, Nunavik, March 10, 2021
• École Otapi (secondary IV and V), Manawan (Atikamekw), February 2021
• École Kassinu Mamu (secondary IV), Mashteuiatsh (Ilnu), November 4, 2020
• École Manikanetish (secondary IV and V), Uashat mak Maniutenam (Innu), December 1 and 3, 

2020
• Centre multi-service Mamuk, November 2020
• Centre d’amitié autochtone de Québec, Québec, four times during the year: May, August and 

November 2020 and February 2021
• Centre d’amitié autochtone de Trois-Rivières, Trois-Rivières, February 2021
• Centre de formation professionnelle Bel-Avenir, Trois-Rivières, February 2021
• Centre de développement de la formation et de la main-d’œuvre (CDFM) huron-wendat, 

Wendake, March 24, 2021

We also held two open door events, developed new virtual promotional tools and updated our 
website. 
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From among the 74 new applications processed, Kiuna accepted 71 applications for admission, all 
programs combined. The ALC - First Nations Languages – 500.B1 program was the most popular, 
with 26 admissions. 

It should also be noted that Kiuna has already received, at the time of drafting this report, six new 
admission applications for the 2021 semester.

Programs offered in 2020-2021:

• Springboard to a DCS  – First Nations (081.05), in French and English
• DCS in Social Science – First Nations (300.B0), in French and English
• DCS in Arts, Literature and Communication, First Nations Languages option (500.B1), offered in 

French and, starting in fall 2020, in English
• DCS in Arts, Literature and Communication, Indigenous Cinema option (500.B1), in collaboration 

with Wapikoni mobile, starting fall 2020, in French and English
• ACS in Special Care Counselling and Indigenous contexts (JNC.17), in collaboration with Cégep 

de l’Abitibi-Témiscamingue
• ACS in Event Planning (JYC.0G), in collaboration with Cégep de Saint-Jérôme and Cégep de 

l’Abitibi-Témiscamingue

Seven students completed their training in 2020-2021. As a result, Kiuna now has 115 graduates. 
However, the public health crisis prevented us from holding our eighth graduation ceremony; it was 
postponed to August 2021. 

As for the current school year, we expect to have 19 potential graduates, including our very first 
graduates of the ACS program in Event Coordination.

ADMISSIONS AND PROGRAMS

GRADUATES
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NEW  
EMPLOYEES 
With the new parameters related to Kiuna’s fixed funding confirmed on June 6, 2019, and following 
the approval of the FNEC Finance and Administration Committee in June 2020, Kiuna created three 
new positions on its management team, including:  

• Assistant Director, effective August 31, 2020
• Organizational and Educational Development Coordinator and Registrar, effective August 31, 

2020
• Clinical Supervisor, effective August 24, 2020

In November 2020, Kiuna also obtained approval for a new Human Resources Advisor position. This 
position will be filled in May 2021. 

During the year, we also hired a new Academic Advisor following a departure.
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Student Residences  

The pandemic dealt a major blow to student 
residences, which were at full occupancy in 
January 2020; occupancy dropped under 5% 
throughout the year 2020-2021. 

In keeping with the directive of Odanak as 
the host community, the student residences 
remained closed throughout the year. However, 
they will reopen next fall, unless otherwise 
advised by the Public Health Department.  

To help Kiuna absorb losses incurred and 
prevent a substantial deficit due to residence 
vacancy, some of the funding received from 
Indigenous Services Canada was used to cover 
the costs of rent, insurance and electricity. 

Kiuna Foundation Project

Due to the pandemic and the major 
reorganization of our activities that it imposed, 
the Kiuna Foundation project was put on hold. 
However, several steps had been taken in terms 
of training and skill acquisition, and the BNP 
Performance Philanthropique firm specializing 
in the creation of foundations for educational 
institutions was approached.

STUDENT 
SERVICES 
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Despite its many challenges, the year 2020-2021 has been rich in terms of professional development 
opportunities. Free or discounted training sessions helped college network members to adjust to 
the new working conditions imposed by the pandemic, particularly in terms of psychosocial support 
and assistance intended for teams and students in teleworking and distance learning situations.  

Several of the training courses taken are also part of Kiuna’s efforts to become self-managed.

Top Management Training
• Certification in leadership and management skills, from the Leadership Institute of Canada
• Work performance in the time of COVID-19
• Working differently in the time of COVID-19
• Understanding the role and obligations of a college corporate secretary, by Collecto
• COVID-19 Webinar and back-to-school with the team and the FNQLHSSC
• Implementation and training with the Allié RH (now Folks) software and, ultimately, Resolva 
• CEGEP financial matters - The FABRES model, by Collecto (abridged version)
• Workshop on ACS financing and customized training, by Collecto
• Understanding the financing of continuing education, by Collecto
• Implementation and training with the Acomba accounting software 
• Resolva training (time sheet and payroll management)
• Harassment prevention in the workplace training  

PROFESSIONNAL 
DEVELOPMENT
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Academic Advisory Training  
• Microsoft-based training for students with disabilities or difficulties
• Supporting students with disabilities at a distance: issues, challenges and courses of action
• Training on stress management
• Training on distance learning
• Training on exam planning
• Webinar - Distance needs assessment
• Digital learning for students: self-directing your support plan
• The experience of distance learning students at a Quebec University
• Webinar: empowering approach

Psychosocial Support Training
• College-level anxiety
• Home remedies: addressing domestic violence, racism, and sexism in the context of COVID-19
• Seminar on personality disorders
• Constructive and pathological pathways of destructiveness
• Integrating technology into intervention 
• Performance anxiety: understanding and better actions
• Co-construction of psychotherapy framework, with Alexandre Francisco
• Child psychotherapy: a space to make play happen 
• Win-win practices to support students with disabilities during distance learning 
• Presentation of the RWA program (Ready, Willing and Able) 
• Co-development
• Resilience or the art of bouncing back together 
• The double at the heart of identity and mentalization

Academic Development and Registrar Training
• Graduate Microprogram in College Counselling (MCPC) of the Performa program at Université 

de Sherbrooke 
• SRAM training for new registrars

* SRAM and MIFI comparative evaluations
* Idéfix files and data retrieval
* Transmission of verdicts through the Decision system
* Special cases (decision changes, file transfers and late admissions)
* Eligibility verification of admitted applicants (LS24)
* DALI system and production of lists and statistics
* Continuing education services
* Summer school

• High school/college transition studies
• Clara Training + Introduction to Clara teaching and schedules, by Skytech Communications
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• Weekly meetings with the Cégep de l’Abitibi Témiscamingue registrar beginning Monday, 
October 19, 2020

• DVP828 - Professional identity of the academic advisor (Université de Sherbrooke)
• Organizing your distance learning environment (Fabrique REL)
• Clara, schedule creation module (Skytech Communications)
• Multitype feedback (AQPC)
• Omnivox, surveys and votes - Management module (M-J. Tondreau from Cégep de l’Abitibi 

Témiscamingue)
• Network communication and collaboration (AQPC)
• Telesupervision: coaching teacher trainees using digital technology (CRIFPE)

Teacher Training
• I adapt my course to distance or hybrid teaching
• 30+ strategies for starting distance learning: a resource for teachers under confinement
• Distance learning management strategies: models and practices for transforming distance 

learning courses
• Exploring the temporalities of learning in distance and online training to customize support
• Developing socio-emotional skills: essential in the digital age
• Supporting distance learning - Dealing with the emotional
• Digital implementation in higher education: collaborative governance
• Training: I support my distance learners
• I evaluate distance learning

Communications Training
• Creating engaging content on interactive media, by UQAM
• Technology at the heart of your business
• Writing: how to stand out from the crowd, by UQAM
• Evaluation and appreciation of internal and external communication campaigns, by UQAM
• TikTok application

Others
• Several training sessions on Office 365 features
• Several training sessions on Zoom features
• First-aid training
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PROGRAM DEVELOPMENT,   
IMPLEMENTATION AND 
STARTUP 
DCS in Natural Sciences

Kiuna is working to develop this program at the request of the First Nations of Quebec and Labrador 
Health and Social Services Commission (FNQLHSSC) and medical schools with enrolments reserved 
for First Nation members.

The program grid has been adapted to the existing Cégep de l’Abitibi Témiscamingue grid (including 
the general training offered by Kiuna). We are also exploring the opportunity of a partnership with 
Cégep de Sorel-Tracy for the rental and use of laboratories. 

Objective: Offer the program in the fall of 2022

DCS in Special Care Councelling

Kiuna is developing a technical program and an ACS that would correspond to the specific DCS 
training. A request for collaboration was submitted to Cégep de Sorel-Tracy to purchase their ACS 
program, which would better meet the needs expressed by current program teachers.

Objective: Offer the program in the fall of 2022 (technical ACS and DCS)
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ACS in Administrative Work

Kiuna has updated the program booklet and the flowchart to offer the program to both the 
workforce clients looking to acquire additional skills (continuing education) and students who want 
to study full time.

Objective: Offer the program in the fall of 2021

AEC in Pre-Hospital Emergency Care     
In collaboration with Collège Ahuntsic, we are in the process of creating a survey to be shared 
with all the communities, in order to identify their training needs and ensure a tailored program. 
The FNQLHSSC will contribute to the review of the questionnaire and its distribution across the 
communities.

Objective: 
• Date for the first cohort not yet determined at this time
• Questionnaire to be completed by April 15, 2021, for review and distribution by the 

FNQLHSSC.

DCS in Arts, Literature and Communication – Indigenous 
Cinema Option    

Last May, our new Indigenous Cinema program was launched at a virtual press conference. The 
program will begin in both official languages in August 2020.  

 DCS Arts, Literature and Communication – First Nations 
Languages Option   

Thanks to funding from the Department of Canadian Heritage aimed at enhancing the teaching 
of ancestral languages, the Kiuna team is working on developing technological applications for 
the ancestral languages currently being taught, including Abenaki, Anicinape, Innu and Atikamekw. 
Three new language options are also being developed: Cree, Inuktitut and Kanien’kéha. These 
technological tools are to allow our students to practise concepts learned in their courses. 

This funding also allows for the research and development of a new ACS to support and train new 
teachers’ assistants of ancestral languages at the elementary and secondary levels. This initiative is 
conducted in close collaboration with the FNEC. 
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ACS Basic Computer Support    

In collaboration with Institut Tshakapesh and Cégep de Sept-Iles, Kiuna is contributing to the 
development of this new ACS slated for the year 2021-2022. 

DCS-BACC in social innovation       

Launch of a new four-year college-university bridging program where students in Kiuna’s Social 
Science - First Nations program can complete their college diploma and obtain a bachelor’s degree 
in social innovation at Saint-Paul University. 

  

Other projects     

Other matters have also kept the pedagogical development team busy during the year. The most 
important include the following:

• CANDO Certification: in partnership with the First Nations of Quebec and Labrador Economic 
Development Commission (FNQLEDC), which wishes to offer the Canadian certification (CANDO) 
for economic development officers  

• Witamawi Summer School project: In partnership with UQAM, offer a week of training for high 
school history teachers and special education and elementary school teachers

• Review of the methodological guide 
• Organization of ten pedagogical meetings and three mini pedagogical meetings



21



22

PARTNERSHIPS AND  
COLLABORATIONS
• Wapikoni Mobile, for the DCS program 

in Arts, Literature and Communication - 
Indigenous cinema option

• The Tshakapesh Institute and Cégep de 
Sept-Iles, for the new continuing education 
course in IT support

• The First Nations of Quebec and Labrador 
Health and Social Services Commission 
(FNQLHSSC), for the outreach support 
project under Bill C-21 and for the 
development of a DCS in natural sciences 
to promote the enrolment of First Nations 
students in medicine programs

• The First Nations of Quebec and Labrador 
Economic Development Commission, 
for the development of an Economics 
option (in the First Nations Social Science 
program) and a specific training plan for 
the certification of economic development 
officers

• Centre Nikanite of the Université du 
Québec à Chicoutimi, as part of an 
administration and economic development 
training project (upgrading component) of 
its educational committee and its Puamun 
Meshkenu project activities

• Kassiwi Media, for the production of a 
series on Kiuna

• The Pandemic Management Committee 
(a collective comprised of the Odanak 
Abenaki Council, the Abenaki Police 
Force, the Odanak Health Centre, the 
Grand Council of the Wabanaki Nation, 
the Odanak Abenaki Museum, the First 
Nations Child and Family Services - Odanak 
and Kiuna) 

• The Regroupement des centres d’amitié 
autochtone du Québec, to participate in the 
selection committee of the third housing 
project site for Indigenous students in a 
city in Quebec and to determine options of 
collaboration for the future site of student 
residences in Trois-Rivières

• The Comité sur la réussite des étudiants 
autochtones au collégial (CRÉAC) of the 
college network

• Université Laval, for its reconciliation 
plan, for the organization of the National 
Building Reconciliation Forum and for the 
development of a steward of the land 
program

• Collège Ahuntsic, for its pre-hospital 
emergency care training program and 
for its space meant for co-creation and 
the sharing of educational indigenization 
practices

• Université du Québec à Montréal, for 
the Witamawi joint project and for the 
Matakan project

• Saint-Paul University, for the new Honours 
Bachelor of Arts in Social Innovation

• Radio-Canada, for maintaining links to 
promote employment and internship 
opportunities for First Nations students

• Indigenous Services Canada and Northern 
Affairs Canada, Indigenous recruitment 
section, for the promotion of public service 
jobs and student employment

• UQTR-BRÉSIL, for the exploration of future 
collaborations with indigenous educational 
institutions in Brazil
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KIUNA AT LARGE
• Presence at the vigil for Joyce Echaquan, Joliette Hospital 
• Co-writing of an open letter to Premier François Legault on the matter of systemic racism 
• Meeting with Minister of Canadian Heritage Steven Guilbeault 
• Meeting with Gregory Kelley, Member of Parliament for Jacques-Cartier and Official Opposition 

Critic for Indigenous Affairs
• Attendance at the funeral of Max Gros-Louis, former Chief, Council of the Huron-Wendat 

Nation in Wendake 
• Attendance at the funeral of Claire O’Bomsawin, Councillor, Council of the Abenakis in Odanak 
• Steps taken with the Vignola firm for a potential market study 
• Participation in the launch of the reconciliation strategy with the Indigenous Peoples by the 

City of Montréal
• Third edition of the online Knowledge and cultures week open to the general public
• Participation as a member of the jury in the Aboriginal Science Fair 
• Organization of two Galas merits 
• Creation of a new occupational health and safety committee 
• Student symposium, as part of the pre-university programs Integration seminar
• Missinaku meshkanau event, organized by the students of the Event Coordination program
• Presence at the defence of the doctoral thesis of Emanuelle Dufour, Kiuna collaborator since 

2013 
• Courtesy meeting with the general manager of Cégep de Shawinigan 
• Volunteering for the Centres d’action bénévole du Bas-Saint-François for the distribution of 

food banks
• In partnership with Jacques T. Watso and the Flying Sturgeons, support to the Centre 

d’hébergement d’urgence au Square Cabot initiative, following the death of Raphaël André; 
Joint sponsorship for the delivery of new clothing and food (including game meat and sagamité 
soup) for a period of seven weeks

• Online viewing of a guided tour of the Riopelle: Through the Eyes of Indigenous Artists exhibition 
by the MBAM’s Educational Services 
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CONFERENCES, ROUND TABLES   
SPEECHES
• Press conference for the launch of our Indigenous Cinema program, in collaboration with 

Wapikoni Mobile 
• Two speeches delivered during the “Semaine des Autochtones” organized for the provincial 

public service by the Ministère de l’Éducation et de l’Enseignement supérieur 
• Speech delivered to the university council during the presentation of the Université Laval’s 

reconciliation plan
• Participation in the press conference organized by Université Laval during the presentation of 

the university’s reconciliation plan
• Speech delivered during a course on ethics and collaborative research taught by Emanuelle 

Dufour for Université de Montréal 
• Participation in the AFNQL Roundtable Discussion: “What role can education play in ending 

racism and discrimination towards First Nations?”
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MEDIA COVERAGE
May 2020
Le Courrier Sud: Un nouveau programme en cinéma autochtone à Odanak 
https://www.lecourriersud.com/un-nouveau-programme-en-cinema-autochtone-a-odanak/ 

Le Nouvelliste: Soutenir l’effervescence culturelle 
https://www.lenouvelliste.ca/arts/soutenir-leffervescence-culturelle-c0dc35a24079f96adb85890
4bcf47c96 

Radio-Canada: Nouveau programme collégial en cinéma autochtone 
https://ici.radio-canada.ca/nouvelle/1701022/nouveau-programme-collegial-cinema-
autochtone-kiuna 

Radio-Canada – Espaces autochtones : Kiuna et le Wapikoni mobile s’unissent pour former des 
cinéastes autochtones 
https://ici.radio-canada.ca/espaces-autochtones/1701003/college-kiuna-wapikoni-mobile-
programme-cinema-autochtone-prudence-hannis-odile-joannette 

CBC: This college is launching an Indigenous cinema program 
https://www.cbc.ca/news/indigenous/kiuna-college-indigenous-cinema-program-1.5559923 

Radio-Canada: Le défi des études à distance 
https://ici.radio-canada.ca/nouvelle/1703077/college-kiuna-etudes-a-distance-autochtone 

Les 2 Rives: Kiuna offre un nouveau programme en cinéma autochtone 
https://www.les2rives.com/kiuna-offre-un-nouveau-programme-en-cinema-autochtone-cet-
automne/ 

90,5 FM: Kiuna s’adapte et poursuit sa mission 
https://www.via905.fm/blogue/covid-19-linstitution-kiuna-sadapte-et-poursuit-sa-mission 

L’Annonceur: Un nouveau programme en cinéma autochtone 
http://www.lannonceur.ca/Pages/Articles.php/?page=2020000023 
 
July 2020
L’Annonceur: Le Collège Kiuna, c’est pour tous 
http://www.lannonceur.ca/PDF/Ann_V18no05.pdf 
 
September 2020
Le Courrier Sud: Apprendre ou réapprendre les langues des Premières Nations 
https://www.lecourriersud.com/apprendre-ou-reapprendre-les-langues-des-premieres-nations/ 

Le Courrier Sud: Quand la curiosité pique un non-autochtone 
https://www.lecourriersud.com/philippe-charland-quand-la-curiosite-pique-un-non-autochtone/ 
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Le Courrier Sud: Joséphine Bacon, personnalité phare de la culture autochtone 
https://www.lecourriersud.com/josephine-bacon-personnalite-phare-de-la-culture-autochtone/ 

Le Courrier Sud: Claudie Ottawa, inspirer d’autres communautés 
https://www.lecourriersud.com/claudie-ottawa-inspirer-dautres-communautes/ 

Le Courrier Sud: Kiuna, 10 ans au service de la culture et des langues autochtones 
https://www.lecourriersud.com/kiuna-dix-ans-au-service-de-la-culture-et-des-langues-
autochtones/ 

Le Courrier Sud: Nouvelle passerelle DEC-BAC  
https://www.lecourriersud.com/nouvelle-passerelle-dec-bac-a-linstitution-kiuna/ 

Le Journal de Québec: Kim O’Bomsawin et Joséphine Bacon, une histoire d’amitié 
https://www.journaldequebec.com/2020/09/18/une-histoire-damitie 

Education News Canada: A new DEC-BAC option for Kiuna 
https://educationnewscanada.com/article/education/level/colleges/2/855334/new-dec-bac-
option-for-graduates-of-kiuna-institution-s-first-nations-social-science-program.html 

November 2020
Infolettre du Centre de santé autochtone de Tiohtià:ke : Atelier de fabrication de mitaines inuit 
avec le Collège Kiuna 
https://www.centretiohtiake.com/uploads/1/1/8/1/118132132/centre_de_sant%C3%A9_-_
infolettre_fr_2020_11_29.pdf 
 
Décember 2020
Le Devoir: Du wichi à l’attikamek, la passion d’une Argento-Québécoise pour les langues 
autochtones 
https://www.ledevoir.com/societe/591086/culture-du-wichi-a-l-attikamek-la-passion-d-une-
argento-quebecoise-pour-les-langues-autochtones 

La Sentinelle: Des résidences étudiantes autochtones à Sept-Îles et Trois-Rivières 
https://www.lasentinelle.ca/des-residences-etudiantes-autochtones-a-sept-iles-et-trois-rivieres/ 

 Février 2021
PSF Express (balado): L’Institut Kiuna célèbre cette année son 10e anniversaire 
https://podcasts.apple.com/ca/podcast/linstitut-kiuna-c%C3%A9l%C3%A8bre-cette-
ann%C3%A9e-son-10e-anniveraire/id1505199814?i=1000508830357 

Academica Group: Kiuna Institute celebrates satellite classrooms 
https://www.academica.ca/indigenous/kiuna-institute-celebrates-satellite-classrooms 

Mars 2021
Radio-Canada – Espaces autochtones: Lutte contre le racisme envers les Autochtones : on avance 
à petits pas en éducation 
https://ici.radio-canada.ca/espaces-autochtones/1779755/racisme-autochtones-education-apqnl 
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Mélanie Brière  

Melissa Mollen Dupuis 
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